
NEWSLETTER
Introduction
Welcome to the Euroguidance Malta Newsletter - the first newsletter issued 
within the remit of the National School Support Services (NSSS), Ministry 
for Education and Employment. Since 2017, NSSS has gained responsibility 
for the management of the Euroguidance Malta (EG MT) Centre.
 
 It has been an exciting and challenging time for NSSS. During the past three 
years we have organised many activities that have reached the objectives 
established by the Euroguidance Network, including the development of 
a European dimension in guidance for education and vocational training. 
Initiatives undertaken by the Centre include the annual Euroguidance 
Conference focusing on themes which are of importance locally but also 
at EU level, such as ‘A Look at the future state of Knowledge Worker 
Employability’ and ‘My Journey: Different paths Opening New Horizons 
for Students’. 

 Another important milestone has been the yearly organisation of the 
Education and Employment Stakeholders’ Forum which aims to strengthen 
the existing collaboration between both sectors. We have offered CPD 
opportunities to career guidance practitioners. We have organised 
conferences in collaboration with the Malta Career Guidance Association, 
Malta’s association which focuses on strengthening the career guidance 
profession in Malta. EG MT also participates in network meetings abroad 
and locally collaborates with the European Union Programmes Agency 
responsible for the Europass Network and the National Commission for 
Further and Higher Education responsible for European Qualifications 
Framework. 

EG MT has published a reflective handbook for students attending the one 
week career exposure experience and will be publishing soon a pictorial 
version of this handbook for students with literacy difficulties. Another 
publication entitled ‘Career Learning and Development: A Framework 
for Compulsory Schooling in Malta’ will also be funded by EG MT. This 
framework is intended to be a referral point for schools and colleges to 
help professionals involved in the delivery of career education and career 
guidance.

In this newsletter you will find information about two CPD opportunities 
availed of by a number of career guidance practitioners, namely the 
International Association Educational & Vocational Guidance Global 
Symposium and the Croatian Presidency Conference. You will also have 
the opportunity to learn about the research undertaken by one of our 
career guidance teacher who works at NSSS. This research formed part of 
her Master in Lifelong Career Guidance and Development course which is 
organised by the University of Malta. Finally you will also read about EG MT 
hosting a number of career guidance practitioners from Sweden.

We hope you will enjoy reading this newsletter!

The Euroguidance Malta Team

Sandra Cortis, Dorianne Gravina, Lorraine Grech Aquilina,  
Alan Camilleri & Dorianne Pawney.
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Job Shadowing Experience for 
Swedish Practitioners
The National School Support Services in collaboration with Euroguidance 
Malta, welcomed three career guidance practitoners from Sweden on a job 
shadowing experience held between the 25th and 29th March 2019.

The main purpose of this job shadowing project was to develop the 
practitoners’ professional skills and competences, in a life long learning 
perspective, especially when it comes to guidance towards the formal 
education system and labour market of other EU countries including career 
guidance towards disadvantaged individuals and groups. 

Ms. Kristina Kvarnberg is a career counsellor who works with youth aged 16 
– 20 years and who participates in further education. She also works with 
the NEETS group i.e. school dropouts, young immigrants and so on. Ms. 
Maria Malgeryd, works with adult education (over 20 years). Ms. Eva Maria 
Monell, works with students aged 13 – 16 in a secondary school.

The career guidance practitioners had the opportunity to visit 
various entities, departments and schools across Malta and Gozo. 

Monday 25th March
§	National School Support Services (Hamrun). Meeting with Ms 

Sandra Cortis (Director), Ms Lorraine Grech Aquilina (Education 
Officer Career Guidance), and Ms Norma Zammit, Mr Marlon 
Psaila, Ms Tania Giordmaina & Mr Alan Camilleri (Career 
Guidance Teachers).

§	Malta College of Arts, Science & Technology (MCAST Paola). 
Meeting with Mr Robert Cassar (Career Advisor), and Ms 
Marthese Vassallo (Senior Counsellor).

Tuesday 26th March 
§	University of Malta (Tal-Qroqq). Meeting with Dr Manwel 

Debono (Senior Lecturer at the Centre for Labour Studies).
§	Students Advisory Services, University of Malta (Tal-Qroqq). 

Meeting with Mr Noel Caruana (Student Advisor).

Wednesday 27th March
§	Visit to Jobsplus Head Office (Hal Far). Overview of the services 

offered by the Public Employment Services (PES).
§	Visit to  the Sheltered Employment Training Centre (Msida). 

Overview of the services given to persons with disability.

Thursday 28th March
§	Visit to Gozo College. Meeting with Mr Thomas Camilleri and 

Ms Rodianne Azzopardi (Career Advisors). Visit the guidance 
teams at the Middle and Senior Schools.

§	Visit to Sannat Primary School Special Unit.

Friday 29th March
§	I Choose Fair (Siggiewi Primary School). Visit to a National 

Careers Fair for Year 11 students.
§	Visiting Year 10 students on the workplace during their career 

exposure experience. 

‘Participation of Women in the  
Labour Market – A Benefit for Society’ 

The Croatian Presidency Conference ‘Participation of Women in the Labour 
Market – A benefit for Society’ was held in Zagreb between 30th and 31st 
January 2020. The Maltese delegation, representing different employment 
sectors, was headed by the Human Rights and Integration Directorate, and 
included representatives from Jobsplus, the Department for Employment 
and Industrial Relations, the Commission for the Rights of Persons with 
Disabilities and our entity, the National School Support Services. 

The Croatian Presidency Conference focused on the importance of 
reviewing progress and challenges regarding the equality of women in 
the labour market. Dr Helena Dalli, the European Commissioner, started 
off the discussion by outlining the importance of developing a gender 
equality strategy throughout Europe where the aim is for women to be 
paid the same salary as men for the same work resulting in the reduction 
of the employment gender gap; with equal sharing of care; ending violence 
against women; and, with more women in leadership roles. 

The first topic focused on ‘Future Jobs, Current Challenges’. Although the 
gap in the employment rate of men and women in the European Union has 
narrowed down by 4%, the present gap of 11% is still large and for the past 
4 years has stagnated.  Despite this, although women have higher levels of 
qualifications than men, still they earn less than men when comparing the 
same work.  A number of solutions were suggested by speakers involved to 
tackle these challenges.  The importance for countries to invest in education 
as a driver for change, especially regarding women and their aspirations, 
was given priority. Promoting role models in STEM and including STEM 
subjects from an early age were other suggestions put forward. It was 
proposed that countries invest in childcare and care services for the old. 
Women need to be given opportunities to remain connected with the labour 
market since staying out of the labour market during child rearing or caring 
responsibilities, disadvantages women making it more difficult for them to 
reintegrate in the working world. What struck me during the discussions, 
was an intervention by the Croatian Minister for Science and Education 
underlining the importance that ‘Every talent counts’ and that should be 
women’s skills acknowledged against the unfortunate observation that 
women are under-rated in the labour market.  

The second theme revolved around ‘Gender dimension of non-standard 
atypical employment’ Non-standard forms of employment is an umbrella 
term for different employment arrangements that deviate from standard 
employment. They may include temporary employment; part-time and on-call 
work; temporary agency work and other multiparty employment relationships; 
as well as, disguised employment and dependent self-employment. Many 
workers in non-standard employment earn less, have less social protection and 
often cycle between temporary employment and unemployment. In response 
to these challenges one suggestion proposed included devising policies that 
do not expect ‘women to become like men to succeed’ but to acknowledge 
the different social roles. Another speaker highlighted the importance of not 
devising policies that incentivise employers to develop low skilled and low 
paid jobs but to create jobs in secure sectors. The importance of including 
employers in changing their mind-set was highlighted too.
 
The third topic tackled ‘Long term care and women’s labour market 
participation’. Eurostat statistics point out that in 2017, 98 million people in 
the EU were aged over 65 years. Amongst them 57.1% were women. In 2050 
statistics project that the share of people aged 65 and more is to reach 28.5% of 



total EU population. The general implications include a downward pressure on 
economic growth and higher social costs. Other specific implications suggest 
women will still be the main carers and they will need to adapt their working 
patterns.  Some remarks by speakers considered that long term care needs are 
increasing and affect women disproportionately.  Unfortunately, the shortage 
of formal long-term care puts the economic independence of women at risk. 
Informal carers need support and their contribution to the economy should 
be recognised. Better remuneration and social protection is required for long-
term care providers to account for difficult working conditions.

The final topic concerned the theme ‘Harassment and sexual harassment 
in the world of work’.  According to the EU Directive 2002/73/EC, sexual 
harassment refers to the ‘unwanted verbal, non-verbal or physical conduct 
of sexual nature occurs, with a purpose or effect of violating the dignity 
of a person, in particular when creating an intimidating hostile, degrading, 
humiliating or offensive environment’. Sexual harassment figures at the 
workplace are uncertain but recent debates (#metoo) suggest figures are 
higher than often suggested. In fact, figures show that 5-10% of the EU 
workforce are subjected to bullying at the workplace. Bullying and sexual 
harassment is reported more in Northern and Western EU countries, 
reflecting the degree of awareness. Sexual harassment is also primarily 
a problem for young women. In fact, young, disabled, lesbians, gay men 
and bisexuals are over-represented among those reporting bullying 
and sexual harassment. Cyberbullying is on the rise affecting younger 
workers.  Effective intervention must combine prevention, intervention, 
treatment and rehabilitation and is applied at the societal, organisational 
and individual levels.  The importance for countries to adopt the new ILO 
Convention and Recommendation Concerning the Elimination of Violence 
and Harassment in the World of Work was highlighted. The Convention 
protects workers and other persons in the world of work. The solution is 
to respect, promote and realise the right of everyone to a workplace free 
from violence and harassment – adopt an inclusive, integrated and gender-
responsive approach for the prevention and elimination of violence and 
harassment in the world of work.

Dorianne Gravina, Education Officer (Career Guidance) 
National School Support Services. 

The IAEVG 2019 Global Symposium: 
Our Experience

Photo taken from IAEVG Symposium held in Brno, Czech Republic

The exploration of social justice as a critical element of career guidance 
stems directly from our endeavors as career guidance practitioners within 
the National School Support Services. Because of our daily encounters with 
students seeking guidance and having to confront numerous situations that 
challenge our values and ethical beliefs, social justice has emerged for us 
not only as a fundamental part of career guidance, but also as an object of 
a personal quest. 

Our Experience started off with a number of Study Visits in Brno, Czech 
Republic. We visited the Gymnasium (Elementary School), AGAPO, Zs 
Bakalovo nabrezi (Elementary School) and the Centre for Education. The 
study visits offered an opportunity to learn more about a context of career 
guidance and counselling in Central Europe. We were given the opportunity 
to witness at first hand, the great inclusive practices currently in place. 
These visits proved to be a great learning curve and a fruitful experience in 
helping us bridge the gap between theory and good practice. During these 
visits we had the opportunity to discuss our local career guidance system 
and exchange views with other delegates coming from countries such as 
Australia, Canada, India, South Africa, Denmark and many more. 

Following the visits, we also participated in the IAEVG 2019 Global 
Symposium for career guidance and counselling professionals and 
organizations entitled “Dialogue and Cooperation”, also in Brno, Czech 
Republic. The overarching goal of this Symposium, a preliminary event 
before the IAEVG Conference in Bratislava, is the advancement of career 
development in our countries, regions and on an international level. It has 
been a great experience attending the Symposium which was intended to 
continue the dialogue started in former IAEVG Symposia and to intensify 
cooperation and/or co-creation of initiatives in continuation of this 
event. This is in line with the recommendations from the previous IAEVG 
Symposium 2018 in Gothenburg. The discussions were very informative and 
insightful on various subjects. Serving as a catalyst for the discussions, the 
following special theme was chosen: How can the guidance community 
support inclusive and democratic societies? Guest speakers and experts 
were asked to reflect on this theme as a starting point for the dialogue and 
later on when conclusions were drawn.  

During the symposium, we were given the opportunity to network and 
discuss with other participants during the various initiatives and projects 
currently taking place in different countries. The following themes were 
identified during the table discussions; Social Justice and Advocacy, 
Technology and Social Media in career intervention, Research in Career 
Development and Public Policy and Career Development. Countries were 
offered the possibility of submitting a case of a guidance approach, method, 
instrument,  or a  research or training project which led to cooperation 
between partners in the Career Guidance community in their country, 
region or on a global level.  We shared our insights of a research project on 
professionalisation (a project funded by Euroguidance MT) and conducted 
by the Malta Career Guidance Association – the association representing 
career guidance practitioners in Malta.  Representatives from the different 
countries gave their feedback and shared the challenges faced in their own 
countries on the issue in question. This discussion was very insightful.  

Our experience also included participation in the IAEVG Conference in 
Bratislava, Slovakia.  The purpose of the conference was to continue 
discussing this special theme.  Keynote sessions were addressed by 
international experts in the area. On the other hand, the conference 
workshops and parallel sessions provided us with the opportunity to engage 

Photo taken from one of the interactive workshops- using educational Lego blocks as a way 
of establishing a rapport with students during sessions

Norman Amundson- an important figure in the field of career guidance during his insightful 
interactive keynote speech about approaches to career development. 



in discussion about various themes, such as ICT in Career Guidance and 
Mentoring Programmes in different contexts.  These sessions were also 
delivered by leading experts in the area of career guidance and social justice.
 
The study visits, symposium and conference strengthened our resolve to 
implement practices which support social justice, which adds a further 
dimension to career guidance and is another hallmark of a quality service 
to our students.

Dorianne Gravina, Graziella Bugeja, Norma Zammit, Thomas Camilleri 
Career Guidance Representatives from Malta,
Euroguidance MT & National School Support Services,
Ministry for Education and Employment, Malta

Secondary School Subject Choice  
by Tania Giordmaina
Introduction
The issue of subject choice is an annual occurrence within all state schools. 
Towards the end of their studies in Middle School, students are called on 
to choose two subjects which they will study throughout the three years 
of senior secondary school. The importance of this choice has long been 
recognised and the Career Guidance Policy for Schools (Debono, Camilleri, 
Galea & Gravina, 2007) ensures that there are quality services aimed at 
supporting Year 8 students in their choice of subjects. Yet, every year, there 
are a number of students who wish to change one or both of their option 
subjects. The study aimed to offer further insight into those factors which 
influenced students’ subjects’ choice and to review the career guidance 
initiatives which were offered to students in one of the state colleges in 
Malta.

Methodology
A case study approach was adopted to research students’ subjects’ choice 
in one state college.  The study was carried out in two phases during the 
scholastic year 2018-2019. In phase one, quantitative data was collected. 
Questionnaires were administered to 135 Year 9 students who had gone 
to the College’s Middle School in the previous scholastic year. During phase 
two of the study a number of face-to-face interviews were carried out. 
The college career advisor, a guidance teacher from the Middle School 
and another guidance teacher from the Senior School were interviewed. 
Following the interviews with these professionals, six Year 9 students who 
expressed a desire to change one or both of their option subjects were 
interviewed. Two themes emerged from the data collected: the factors 
which affected students before they made their subject choices; and the 
role played by career guidance throughout this exercise.

The main factors which  
influenced subjects’ choice
Three main factors transpired when students were asked about the reasons 
for their choice of subjects: the likeability of a subject; the subject’s utility 
in finding a job; and the students’ ability in that subject. The main reason 
which emerged from the study was identified as liking a subject and 
finding it fun. Teaching methods appeared to have a bearing on whether a 
subject is fun and enjoyable with students showing a preference towards 
hands-on and practical subjects. Very few students were influenced by 
the teacher who spoke to them about a subject or by the surroundings 
in which lessons were held. The second most common reason for 
choosing a subject revolved around the utility of that subject. Some of the 
interviewed students mentioned how sometimes this issue was a source 
of disagreement between students and their parents, as parents would 
advise in favour or against a subject depending on the career prospects 
this subject would offer. Students were asked about their career aspirations 
and data collected from this question indicated that students’ aspirations 
were linked to their family background.  When fathers occupied a blue 
collar job, there was a higher likelihood that students had low aspirations, 
when compared to students whose fathers had white collar jobs.  Ability 
emerged as the third most common factor affecting student choices. 
Students’ responses indicated that when they made their choice, they took 
into consideration the grades they used to get in Middle School as well as 
the perception they have of a subject, with some opting for certain subjects 
because they thought they would be easier than the others. Moreover, a 
few of the interviewees mentioned that they sought reassurance from 
teachers on their ability in a subject before they chose it. 

Gender differences in subjects’ choice
Gender differences in students’ choices featured heavily. No female student 
chose Vocational Engineering and no male student chose Health and Social 
Care. Only two female students chose Vocational IT and both students 
expressed a wish to change this subject. A major disparity between the 
genders was also observed in the take-up of Computer Studies and Design 
and Technology, where the number of male students outnumbered the 
number of female students by far. 

Career Guidance
The vast majority of students (84.4%) sought their parents/ guardians’ 
advice and approval before they committed to a choice. In contrast 17.1% 
of students spoke to the career advisor or a guidance teacher. This does not 
mean that students were not exposed to career guidance, as there were 
many activities organised during Year 8 aimed at helping students make an 
informed choice. Students were asked to comment about the effectiveness 
of these activities.

Although the number of students who sought one-to-one guidance 
sessions was not high, almost all of the students who sought this service 
reported that it was very effective. In general, PSCD lessons on decision 
making were identified as being most helpful, followed by an information 
meeting which was held in the school’s hall for all Year 8 students. Online 
information or printed material about subjects were next, followed by a 
visit to the senior school. Discussions with interviewees on these activities 
revealed how some students preferred talking to someone in person, in 
particular teachers of the subject they were interested in, even though they 
had reviewed the information which was made available to them online or 
in printed form. It is also interesting to note that many students identified 
the meeting which was organised for their parents/guardians as another 
activity which helped them in making their choice. 

Recommendations
A common feeling shared by all the students who were interviewed was 
that although they were well prepared on how to make a decision they 
would have liked to have more information about the actual content of 
the subjects. Many students expressed the wish to have taster lessons in 
all the subjects. A suggestion put forward by the professionals was that 
to spread the options exercise over two or three months, starting with a 
national fair which is open to parents/guardians and students, followed by 
class interventions. This would allow more time for students and parents to 
research and reflect on the choice and to seek individual help if necessary. 

Conclusion
The findings from this study provided further insight into the factors which 
influence students’ academic choices. Furthermore it allowed students an 
opportunity to discuss which career guidance activities they found to be 
most helpful. These findings have important implications for practice which 
can assist the practitioner when s/he is designing and implementing the 
options exercise.

Announcing the upcoming EG 
Conference on Disability and 
Career Guidance
The conference shall be held on 25th May 2020 in Malta 
and shall be focusing on ‘The Transition of students with a 
disability from compulsory schooling to further education 
and/or the labour market’. The keynote speaker will 
be Dr Anne-Marie Callus, Senior Lecturer, Department 
of Disability and Head of the ACCESS Disability Support 
at the University of Malta. Euroguidance Malta shall 
be organising the conference in collaboration with the 
Malta Career Guidance Association (MCGA). A number 
of testimonials will be shared, highlighting the challenges 
and milestones experienced by people with a disability, 
during such a critical period in their career path. For more 
information please contact euroguidance.malta@ilearn.
edu.mt.
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